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ITEM [. Business {heman Capitul Vd ~
Mot SINES . . . . . . . - N

* e Company”s key human capital management objectives are to attract, retain and develop the highest quality talent. To suppost these objectives, the e \
o~ . N . " . . - *; —

Company's humian resources programs are designed to develop talent to prepare them lor criticul roles and leadership positions for the future: reward and support { A E"J ﬁ $ '\_ Fﬁ g %) *‘EE g ‘b

employces through compeltitive pay, benefit, and perquisite progrums; cnhance the Company”’s culture through ¢fforts aimed at making the workplace more
N K E o II‘ % = A *‘ y — j] el
Rs ] E\ O) 31 ' — D ; l'.. -~

engaging and inclusive; acquire 1alent and facilitale internal talent mobility to create a high-performing, diverse workforee; engage employecs as brand
ambassadors of the Company s content. products and expericnces: and evolve and invest in fechrology. toels, and resources to enable employees at work. I
42 = = =
‘e Company employed approximately 203,000 people as of October 3. 2020 Our global workforce is comprised of approximately &% full time and 20% 1I % ,E 0) W ER b ~ A*j- % =] I
part time emplayees, with nearly 1% of the pant time population being scasonal employees. Of ihe total population as of October 3, 2020, approximately 155.000 N -
BUHBEFTLOLONDEERE |
Some examples of key programs and initiafives that are focused 10 attract, desclop and retain vur diverse workforee include: l

of eur emplayees worked in the Parks, Lixperiences and Froducts sepment,

[ T05 S5 LOABERT
» Duversity and inclusion (D&1), Our D& objectives are to build rcams that reflect the Tife expericnces of our audicnces, while employing and supporting a fd‘ 7 D 7 -L\ 0) ﬁ" FFl 70N
diverse array of voices 1n vur creative and production conlent, I _a_ é 15'] 75‘\ & é

Established six pillars that serve as the foundation for our D&! commitments - transparency. accountability, repeesentation. content, community. and \ 7
S

culture
- Created a pipeline of next-generation creazive execulives from underrepresented backgrounds through programs such as the Exeeutive Incubator.
Creative Talent Development and Inclusion (UTDD, and the Disney Launchpad: Shorts Incubator
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