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[Seminar for Aerospace & Defense(1991)]

Workshops

Kosaku Yoshida, Ph.D.
Professor at Cal State Dominguez Hills, Dr. Yoshida has
trained under Dr. Deming in Japan and the United
States. During this luncheon address, Dr. Yoshida will
provide & clear lock at Japanese vs. American philoso-
phies of management and manufacturing.
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r. Drucker has published many books and articles con-
cerning modern management and manufacturing. He is a
fellow of the American Association of Science and has
received 17 honorary doctorates from 8 countries.
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Acereditation board

v Professor ]’|1i|i]1 Kaotler
\ JL Kellogg Graduate School of Management,
'\‘ Northwestern University, USA

Professor Kosaku Yoshida
k E Aoyama Gakuin University, Japan
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1Al Dan Quayle
Former Vice President,
Unired Stares
Staying Competitive in a

Global Marker
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Kosaku Yoshida, Ph. [

Consulrant, Deming
Management Alliance
Improvement Roundeable
of Southern California
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Cogperation-A Conspararive Study of the U5,
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